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health insurance benefits to eligible employees who retire from the County and qualify to retire 

from the systems. These benefits are generically called OPEB-type benefits. 

In 2004, accounting regulations required governments to quantify the liability the benefits 

create to the government entities. The requirements are dictated by the Governmental 

Accounting Standards Board ("GASB") statements 43 and 45. In short, GASB implemented a 

requirement to increase the transparency associated with what was previously an opaque 

liability directly impacting the relative risk to the going concern of impacted government 

entities. 

The implementation of the GASB requirements was effective in 2007 for the County. As such, 

the comprehensive annual financial report (the "CAFR") incorporated the requirements in this 

year. A quantitative analysis and calculation is required to be performed by an actuarial firm 

every two years. Generally, the three most pertinent statistics include the estimated total 

liability to the County called net OPEB obligation, the actuarial accrued liability ("AAL") and the 

annual required contribution, or ("ARC"). The ARC is the projected annual cost to amortize any 

unfunded actuarial liabilities over a period not to exceed thirty years. 

The statistics are used by financial customers of the government, as well as by its policy makers. 

The OPEB statistics are routinely reviewed by ratings agencies when assigning a credit rating to 

a government in the event debt is issued. Policy makers use the statistics to understand future 

possible financial risks or liabilities and to make decisions regarding the nature and form of 

employee benefits. 

On December 31, 2012, the County discontinued OPEB benefits for future employees. The 

liability, however, remains and is associated with employees hired on or prior to that date. 

Anyone hired after January 1, 2013, would not be eligible for OPEB benefits. 

C. Salt Lake County OPEB

The County currently offers other post-employment benefits (other than retirement) for 

employees hired prior to December 31, 2012. These benefits include the following: 

• (Pre 65) Retiree medical insurance at 102% or 140% of employee premiums until

Medicare eligible (County contribution based on years of service)
• $1,000 benefit life insurance
• Post 65 Medicare Supplement

To the extent permitted by law, these benefits are subject to change by the County. 
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